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NSF data 
http://www.nsf.gov/sbe/srs/wmpd/sex.htm  (list of graphs and tables) 
http://www.nsf.gov/sbe/srs/wmpd/employ.htm   
http://www.nsf.gov/sbe/srs/wmpd/pdf/tabh-21.pdf  (university and college ranks; females and 
males; broad division by discipline; years since degree) 
http://www.nsf.gov/sbe/srs/wmpd/pdf/tabc-5.pdf  (BA degrees) 
http://www.nsf.gov/sbe/srs/wmpd/figd-1.htm  (% female graduate students, 1991 and 2001) 
http://www.nsf.gov/sbe/srs/wmpd/figf-1.htm  (% female doctoral degrees, 1966-2001) 

See:  "Do your own investigation" slide 12 
 
 

www.hunter.cuny.edu/genderequity  
This site contains links to academic institutions with NSF ADVANCE Institutional 

Transformation awards.  Each institution has a wealth of excellent programs designed to improve 
the recruitment, retention, and advancement of women in academic science. 

See:  "Introduction" slide 1 
 

http://www.hunter.cuny.edu/genderequity/handouts/mentoring.doc  
See:  "Have your own personal circle of advisors" slide 21 

 
 


