
Hunter College Policy regarding Research Activities among Hunter 

College Students and Employees (Faculty, Professional Personnel, 

Administrators, Support Staff and RFCUNY Employees) 
 

If an investigator wishes to recruit or conduct research with 1) Hunter 

College students and/or 2) CUNY and RFCUNY employees (at Hunter 

College), the investigator must demonstrate college-sensitive human 

subject procedures.  While in the research planning stage, investigators 

are encouraged to contact the Hunter College HRPP office since all 

research utilizing Hunter College students and employees will be reviewed 

by Hunter College IRB members and the Hunter College HRPP office.   

 

If an investigator wishes to study Hunter College students or employees, 

several factors will influence whether Hunter College approves the 

research. Investigators are encouraged to adopt proactive strategies that 

safeguard independent and voluntary participation by research subjects.  

The following examples may prove helpful. 

 

1. Voluntary participation, with informed consent, is a basic principle  

for all research involving human subjects. Subjects must be informed 

that research participation will not impact academic status, grades, 

employment, recommendation letters, degree programs or 

applications, professional advancement, salary, etc. 

  

2. Investigators should clearly identify and inform student subjects of 

the differences between research activities (that benefit the 

investigator) versus student learning outcomes (that benefit the 

student).  

 

3. When an investigator wishes to recruit students or employees, the 

investigator can ask potential research participants to arrive early 

(before class or work begins) or remain later (after class or work 

ends) to learn about the research activity.  This will prevent 

recruitment during instructional time (among students) and work 

hours (among employees). Additionally, investigators should refrain 

from data collection during class time unless approved by the IRB.  

 

4. Indirect recruitment methods, (such as bulletin board notices, 

distributed written flyers, advertisements in newspapers, and e-mail 

notifications) are preferred so that potential subjects do not feel put 
on-the-spot or pressured (whether real or perceived) into research 

participation.   
 



5. Investigators should utilize a third party during the research 

recruitment and informed consent processes.  If this third party is 

perceived as someone without influence on students or employees, 

this will help avoid real or perceived coercion. However, student 

researchers need not seek a third party; unless they may be 

perceived as someone with authority. 
 

6. Private recruitment and informed consent processes are 

advocated.  With privacy, students and employees are less likely to 

feel obligated (whether real or perceived) to participate because 

their peers or colleagues have agreed or not agreed to participate.   
 

7. Investigators are encouraged to be blind to which students and 

employees have agreed and not agreed to participate in research 

activities.  With blinded investigators, students and employees are 

less likely to perceive coercion.  If an investigator must know 

participation status, this should only be revealed after a separate 

post hoc informed consent process.  For example, among students, 

identity would only be revealed after final grades are submitted.   
 

8. A distinction should be made between classroom research activities 

and research activities that are intended to contribute to 

generalizable knowledge. Faculty members must seek IRB approval 

for the latter.  

 
 

 


