                              HUNTER COLLEGE OF THE CITY UNIVERSITY NEW YORK

         HUNTER-BELLEVUE SCHOOL OF NURSING

       MASTER OF SCIENCE IN NURSING PROGRAM
                 STUDENT EVALUATION OF PRECEPTOR, PRACTICUM AND AGENCY
Student’s Name:____________________________________      Date: ___________________

Course No. and Title:______________________________          Semester: __________________

Setting:__________________________________________________

Please evaluate your practicum setting and your preceptor by checking the number that

best describes the item in the left column:


5  =  to a very great extent.


4  =  to a great extent.


3  =  to some extent.


2  =  to a little extent.


1  =  to a very little extent.


      Check NA if item is not applicable.







 5
 4
 3
 2
 1
 NA

1.
The preceptor:

a.
Is an expert in a selected area 
____
____
____
____
____
____

b.
Is skillful in applying knowledge



to the area of specialization of the

                        graduate student


____
____
____
____
____
____

c.
Communicates effectively

____
____
____
____
____
____

d.
Shares important data willingly



and in an organized manner.

____
____
____
____
____
____

e.
Is available during the 



preceptored experience.

____
____
____
____
____
____

f.
Encourages initiative and 
        



innovation.



____
____
____
____
____
____


g.
Is accountable as a professional
____
____
____
____
____
____


h.
Establishes standards for care
____
____
____
____
____
____


i.
Encourages the special talents



of students.



____
____
____
____
____
____
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j.
Instills enthusiasm.


____
____
____
____
____
____
k.
Establishes rapport easily and



and is approachable for counsel.
____
____
____
____
____
____

l.
Is a role model for advanced

nursing practice.


____
____
____
____
____
____







m.
Facilitates achievement of 


students, objectives and goals.
____
____
____
____
____
____

2.
The agency staff is knowledgeable about:


a.
Objectives of the course.

____
____
____
____
____
____


b.
Role and responsibilities of 



the graduate student


____
____
____
____
____
____

3.
The relationship of staff with students allows for:

a.
Opportunity to complete the 



objectives of the practicum 



experience.



____
____
____
____
____
____


b.
Development of effective 


professional relationships.

____
____
____
____
____
____


c.
Fostering of an attitude of mutual



respect




____
____
____
____
____
____

4.
The agency setting allows for:


a.
Practicing the specific behaviors



related to course and personal 



objectives.



____
____
____
____
____
____


b.
Collaborating with the health



team in the formulation of plans



of care.




____
____
____
____
____
____


c.
Hours/times/schedules (established



by agency) that facilitate the 



achievement of practicum objectives. ____
____
____
____
____
____


d.
Sufficient resource materials 



(protocols, policies, references,



texts, etc.)



____
____
____
____
____
____








5
4
3
2
1
NA

e.
Availability of staff for 

collaboration and consultation
____
____
____
____
____
____
         
 
5.
General evaluation:


a.
How would you rate your clinical    



learning experiences in this



setting




____
____
____
____
____
____


b.
How would you rate the 



appropriateness of this agency



as an employer or potential 



employer of a master’s graduate



in your specialization.


____
____
____
____
____
____

6.
Other comments:

KN/ab 3/3/08
          

